REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 6/5/18 

Interviewer: Lafayette Baker 

RFA #18- 58 

Name of Person(s) Reauestina Assistance 



Contact Numbers (telephone, e-mail, etc.): 



Status of Person(s) Interviewed (title, position, student status, etc.): Staff member 

Requested Assistance Pertaining To (name, position, policv. project, etc.): 



(staff) 



To the best of your knowledge, please fill out the following: 


Interviewee Status: 

Male □ Female x 

Administrator □ 

Faculty □ Staff x Student □ 

Concern Regarding: 

Male x Female x 

Administrator □ 

Faculty □ Staff x Student □ 

Category: (Please check at least one) 




□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

x Sexual Harassment 

□ Sexual Orientation □ Employment 

□ Genetic 

□ Gender Identity or Expression 



Information 


Time Line 

Date 

Item 

Comments 

6/5/18 


indicates he has been contacted by one of his employees who has 
concerns of sexual harassment by her co-workers. 

6/6/18 


June with^^^^^^^f, the manager 


^^j^^with 

^he received severa^mail^jegardinc^^^^^H, who 
alleaechhat two^^^^^are cun^^^^jal 

andySE* 

8||^a^^H^H^^^^B|^u^mso^ne senUn^m^6/^o 

ancF^J^Jforwarded the email to^H 



mesoa^/^ 

In the emails^H explained that^H does sexual sign language behind her 
back. And ^^^nd^^f both maae sexual comments t^ier. They also both 
asked abouuier intimate relationship details. In addition, ^Halleged that 
^^blew her kisses, and filmed her on his phone in breaHoom. 
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contactec^H 6/5 and askecUier if she felt unsafe, andHH said she 
Xe^iot feel unsaf^t this time.^^J said she also told him sn^s looking 
to meet with EOO about this situation. 

6/8/18 

^^j^with 

LB explains the EO Office Resolution processes, “Protocol,” including 
differences between the informal resolution process and filing a formal 
discrimination complaint. LB also discusses the EO Office's limits on 
confidentiality (including the Public Records Act) and th^prohibition against 
retaliation, as well as resources and reporting options. indicated he did 

not want to file a formal complaint and that he wanted an informal resolution. 

^^UxplainecHhaUhe has been working at Western since 2004, as an 
mmmi^^^^he said she has expenenc^nappropriat^exual 

who 



Unexplained that when she found out^J who is^J was moving to her 
area 9/17, another staff members told her that he was doing sexual sign 
language about her behind back. The staff members told her sexual sign 
language happened about five times. She did not asked them what he signed. 

1^1 said around 4/18,^1 was walking with a friend, and she heard him 
laughing. She turned around, and he started blowing her kisses. She said she 
wagged her finger and say no to him, and he started laughing The friend that 

iMj was walking with knows sign language and later told^J that^H was 

signing very sexually offensive things about her. She said sn^aid no^sx 
specifically what he signed because she did not want to know. 

■ indicated that^H also signed directly to her that: “She looks good.” “He 
Tkes whaUie sees, ^ne lost weight.” And “He likes it better when she gains 
weight.”BH explained that this happened about 15 times, ancHUjsually 
happenecnn the elevator. She explained that she tries to treaj^J with 
kindness and respect. 

|U explained that during one lunch break, she was seated across frorr^^|, 
ana he was staring at his tablet. He then grunted to get her attention, ana^ 
pointed to his phone, which was propped on the mini fridge. She could see that 
he was watching her through the camera on his phone that was synced to his 
tablet. 

^Hsaid within the first few weeks of working with^Ht 9/17. started 

asking her personal questions abouUieMivorce. ^^■also assurer 
personal questions about her prior^^^^^J experience. said she 

was very uncomfortable with those personaK|uestions. 

If said 4/18, she was preparing to going on vacation, and^J askechnore 
personal questions regarding if she was going on vacation b^iersef^H 
explained that the day she returned back to work from her vacation, 
asked her if she had an affair while she was on vacation. 

H| expressed that 4/1 ^he was working by herself around 6am in one of the 
Duilain^Subsequently,m walked behind her and poked her rib with her 
hands.^^J then said ®ln^s as skinny as you, or had a body lik^you, 1 

would wnere a sexy dress.said she was so surprised when^H walked 
behind her and poked her rib^nat she screamed. 
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m said she just wants this behavior to stop. And she said she fears backlash 
ana being judged about reporting this. 

6/14/18 

forwarded 
TRrTemail 

Email was an FYI email that^ sent to supervisor^^^^^J with co¬ 
worker 

6/14/18 

U^j^with^^l 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

■n said he knew^Mwhen he was a studen^^^^J in 2009. The^^ 
oecame aoo^riend^rter he graduated and became a professional 
in 2011 .^^^Hsaid he has worked with^Hsince 2011, andtaugnuTmi 
how to sign. 

explained he was walking behinc^J with^H, ancHJ was 
mimicking sexual acts and made a trusting motion^ith his pelvic region and 
pullincnriotion with his upper body^^f explained that numerous times he 
told^J to stop doing that. 

said aUeast once a week for about two years. would mention 

somethincMc^^| abou^H. Me would say.f^ works out.” is single 

now.’’^^MooK^ood.”^H saie^H will comment on her butt and legs 
also, said ^^also signs sexually about other women walking across 

campus. 

fj^fl indicated that 11/17 in Miller Mall.^H showed him porn ojjiis phone. 

> .^said he was freaked out, anchold ^^^hat was not okay^^J also 
tola^J to never do that again.salami has never don^nat since. 

6/14/18 


LB explained the EO Office’s Resolution processes “Protocol” (see above). 

Hjjexplained that she asked about her prioi^^|^^^| experience 

oecause she wa^oncemed abouuier health^nc^R^antecno make sure 

she was okay.|^Hexplained that in hei^^^^^B cultui^t is common to 

asked people abouUheir health. LB explamecnoB|^haBH is 
uncomfortable with^J asking he^bout her healtn^HTnaicated that she 
understood, and she would not asl^J anymore personaHiealth question. 

saicUhe did not asked B^^bouUier divorce, ^^^explained that she 
neara^^J e^Tusband on tne^HJ^ and ask^^H about it him. 
Subsequently^^ indicated th^ne^miot wantB^^o ask her about her 
ex-husband. LBexplained to^^J tha^H said sneaoes not want to talk 
about her personal life with^^T^ndMTsaid she would like to focus on 
discussing work-related matters^^| tola L^hat she understood and would 
focus on discussing work-relatecMTiatters witf^J. 

WM explained that she did ask^Habout her vacation because she was 
Delng conversational. And she a^Mner if she met someone while she wason 
vacation because she knew that^^H was single. LB again indicatecHha^| 
does not want to talk about personaTvacation matters with^m^ 
explained that she understood. 

said she did touclB|H^ waist and complemented her figure.said 
sn^eall^dmire^^^^wruigure and told her she would wear sexless if 
she had^^J fiqur^^^| said she was trying to be funny. LB explained to 
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HithatHwas upset wher^^ touched her and talked about her 
_)pearanc^U3 told that it wa^nappropriate work behavior to touch 

and talk about her appearance ^H| explained that she understood and 
sne would not do that again tc^H 

6/15/18 

LB met with 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 


accompanied 



| said he has worked at western for seven years as Me said 

mMTiale coworker’s would sometimes stand around and mak^^nments 
about women. And a femmes, he has made gestures about^f and told 
them she was pretty. explained that it is common in^^^J where he is 

fromjo comment on women’s appearance and make gesture^LB explained 
to^f that talking about women’s experience and making aestures is 
inappropriate workplace behavior under policy 1600.04, and^H would like 
this type of behavior to stop immediately. said he understands, and 

would refrain from that type of behavior in tn^uture. 

IHexplained that he an<^^H would sometimes sign that^^H and other 
^^les at the school were prett^ And they would laugh abounn.B asked 

Ifil refrain from that type of behavior, because it is inappropriate at work. 

explained thaUie had learned his lesson, and he plans to stop making 
comments about^J and other female students. 

m said he does not recalhslowing kisses to|H, andH| wagging her 
finger no to him. However^^| said^H possibly got thenello’^iqn 
confusechvith blowing kisse^ecaus^ney are similar gestures. thinks 

maybe misunderstood him. 

■^explained that he was not filming Hj in the break room. He saicHie was 
rac^iming afriend on hi^hone, and tneato introduce his friend toH| LB 
explainecho^H that^fl indicated she does not want to be face-timea by 
sai^ne understood, and it would not happen again. 

m explained that he asked^Jabout tips for eating health because she is 
very slim, ancHi^s trying to lose weight.said he did not make the other 
comments tc^H He thinks she possibl^gothis signs confused. LB 
explained to^^lthat^Hwould like to keep their conversations about work 
related matter^Andsl^^es not want to talk about healthy eating and other 
personal topic with^^^^Jj said he understood and it would not happen 
again. 

m indicated that he would looUike to go through the EOO sexual 
narassment training with his^^^^J, because he wants to have a better 
understanding about what is appropriat^ncHnappropriate behavior at work in 
future. LB told^Mhe would work with^^J to set up the training. 

6/15 

LB met with^| 

^^xplainecHo^Hthat he met witfHHH^HH^^nd LB talked to 
m and about her concemec^^ola^^tnat^H andHj] 

unaerstoomier concerns, they are took them very serious!y%nd tne^ould 
refrain from that type of behavior in the future. 

In addition, they both said they would focus on keeping their interactions with 
friendly and talk about work related matter. 
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LB told^f m anc^^f would be going through sexual harassment 

prevention trainin^SHPT) in a separate session with Langley. 

thanked LB for his assistance with her concerns, and she said she is 
comfortable the outcome of this informal resolution. 

6/19 

LB anc^GS met 
with^J 

SGS explained tc^^ she would like t^nnaBH in and tall^bout some of 
the concerns she raised in her emaiho^^^B^GS told that the goal of 

the conversation will be to educate 

LB told^f that EO will be recommending that^J also receive training from 
Langley on SHPT. 

m indicated that she was comfortable with the EO Office talking to^| 
about her concerns. 

6/21 


LB explained toHhhat this was an informal resolution, and som^oncerns 
wer^aised regaramg some comments he made when he was LB 

toIdH that he would like to schedule a meeting to discuss the situation with 
him.^b told^| he could have a union rep with him at the meeting.|H 
declined to have a union rep and scheduled a meeting with LB for 4/2Z 

6/22 

LB and Caitlin R. 
McGranej^^riet 

LB explained the EO Office’s Resolution processes “Protocol” (see above). 

LB explained to^J tha^H wrote an email to^H^^^f regarding some 
of concerning comment n^illegedly made to^^^an^g 

H| explained that he worked witf^J from March through May 2018. 
said he may have asked if sn^/as married during a casual 

conversationist he did not ask her that repeatedly. He said haloes not recall 
flirting witf^^|, he said he just had casual conversation with^J in the 
break room. 

^^xplained to^J that|^|said she witnessed him flirting with^R, and 
^indicated that it madder uncomfortable. LB told^f that in tn^uture, it 
is important to be aware regardincHiow the comments n^nakes at work 
impact other people in the room.^J said he understood, and he would 
consider that in the future. 

said he does not recall saying h^Knew all about women.” And^f said 
n^aid not tell a student worker tha^J “Was a great catch.” He saicrHe 
knows better than that.” 

m does recall askincflH if she was going alone on her vacation, andH| 
responding 'That souna^iKe a personal question.’’^| said he knewjB^was 
uncomfortable with his question when sh^riade that comment. He saicHiner 
she made that comment he did not ask^f anymore personal questions. 

LB explained tc|^| the reasons as to why he should avoid asking coworker 
personal and intimate question because some coworker are not comfortable 
talking those issues at work. In addition, LB reviewed EO policy 1600.04 with 
and talked about hostile work environment. LB explained to^| that 
some coworkers may construe personal questions and flirting as possibly 
creating a hostile work environment. 

m said he understood what LB said, and he would utilize the guidance LB 
provided to help him to avoid similar situations in the future. 
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LB askedif he would be willincM<Kjo through a one hour sexual 
harassment training with LKL. AndH^aid he would go through the training. 

LB told^J that he would work witn^^^to schedule the training. 

6/25/18 

LB called 

LB toldHH that he had a nice conversation withUabouBH 
concern^^^aidasaresult of this informal resolutio^nat th^^Office 
recommends that^^^^J meet together with LKL foi^ne hour, andH|| 
for two hours to have a personalized SHPT with LKL.^^H said he woula 
schedule the training for^^^J^J thanked LB for ni^ssistance with this 
situation and feels it is close^uH^iis satisfaction. 

7/13/18 

emailed LB 

scheduled training with LKL for 7/13 at 9am.scheduled 

^^and^^^traming with LKL for 7/13 at 11am 

7/20/18 

CM check in with 

LKL re: trainings 

LKL confirmed^^^ttended training last week on 7/13 as scheduled. LKL 
said both^l^m did not attend. LKL rescheduled with^^ for 7/27^id 
not realize^^fwas to attend as well. On 7/20 U<^ent an e-mail toHJ| 
to see if the tme on 2/27 works for both^f ancMH^^nf it will neecn^e 
rescheduled. LKL will confirm with CM when attend training. 

8/1/18 

CM check in with 

LKL re: trainings 

LKL confirmed that^B and^^Battended a training with them on August 1. 
2018. 
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